Bushnell & Company

Actuaries and Employee Benefit Consultants

We are the company that insurance agents do not want
you, or your colleagues, to know about!

(12/30/15)

IRS Issues Notice 2016-4 - Extension
of Due Date for 2015 Information
Reporting for the Affordable Care Act
/ ObamacCare

In what we considered a surprise
"Christmas Gift" announcement, the
December 28, 2015 notice by the IRS
extending the due dates for the 2015
information reporting requirements (both
furnishing to individuals and filing with the
Internal Revenue Service) for employers,
insurers,  self-insured &  self-funded
employer plans, and certain other providers
of minimum essential coverage (MEC)
under section 6055 of the Internal Revenue
Code, and the information reporting
requirements for applicable large
employers (ALE) under section 6056 of the
Code.

Specifically, this notice extends the due
date of the following:

(1) For furnishing to individuals the
2015 Form 1095-B, Health Coverage,
and the 2015 Form 1095-C, Employer-
Provided Health Insurance Offer and
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Coverage, from February 1, 2016, to
March 31, 2016; and

(2)For filing with the Internal
Revenue Service the 2015 Form 1094-
B , Transmittal of Health Coverage
Information Returns, the 2015 Form
1095-B, Health Coverage, the 2015
Form 1094-C, Transmittal of Employer-
Provided Health Insurance Offer and
Coverage Information Returns, and
the 2015 Form 1095-C, Employer-
Provided Health Insurance Offer and
Coverage, from February 29, 2016, to
May 31, 2016, if not filing
electronically; and from March 31,
2016, to June 30, 2016 if filing
electronically.

Further, the notice also provided
guidance to individuals who might not
receive a Form 1095-B or Form 1095-C by
the time they file their 2015 tax returns
which are due April 15, 2016.

To Do List:

1. Read the copy of the Notice here.

2. Notify your employees in January that
your company may be filing the
information they need to complete their
tax return later than anticipated, if that
is what you choose to do. This will affect
those employees who:

a. Have elected to purchase their medical
coverage under the HealthCare.gov
Exchange (Bronze, Silver, Gold, Platinum
plans). They will not have the 1095-B or
1095-C form to show that they are or are
not eligible for the Exchange coverage and
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http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuLNmxKCbhyurzgz4AATHJ2klEanjVSv1EEM_SN1TEJ0zUkT4HerLTXEH373m74xM4MgAQ-2t9LzRyN5l541tPO3ZA7blJ_1HWVBsRftMbyNqwvfs5or1ezG2xBmHWFMnbS5E_KUsH-ePY9zS3Yk1byEk1Nc-HKp7CTOGqHPwfi5O0vkX2EzfZi64KiBAgIn1zRw-hOPWg_LvGnghUxP4bGQ=&c=&ch=

the government subsidies; or

b. Are covered by their employer's health

care plan and arenot subject to the
penalties  fornot having health care
coverage.

Regardless, they will not be able to answer

the Shared Responsibility of Coverage
question with absolute certainty.
Apparently, the IRS will be doing a
matching process that will take place
during 2016, 2017, 2018 and 2019 with a
computer match and possible letter inquiry
from the IRS regarding certification of
coverage or exchange eligibility. You have
to assume that is when the penalties plus
interest for non-coverage will be assessed;
non-eligibility for Exchange subsidies and
resulting penalties, subsidy repayments,
etc.; or, proving that your employee did
have coverage for all or part of the year.

Supposedly, they will not have to file an
amended tax return to correct the issues,
but we are of the opinion that remains to
be seen.

We encourage you to keep all your
work papers, electronic files, etc. to
show that you made a good faith effort
to comply with the reporting
requirements as promulgated by the
IRS.

Please contact us if we can be of assistance
in helping you comply with the reporting
requirements, drafting the employee
announcement letter, etc.

As always, it is a pleasure to be of service.

Finally, we want to wish you a
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http://visitor.r20.constantcontact.com/email.jsp?m=1102490534233

happy, joyous and prosperous
2016!

Our clients have discovered the right answers pay for
themselves!©

This Benefit Briefs! newsletter, our Alerts, or General Information announcements are brought to
you by Bushnell & Company, Actuaries and Employee Benefits Consultants, copyright 1996 - 2015
all rights reserved. These mailings are sent only to clients and friends of the firm. Names are never

bartered, shared, sold or used for any other purpose. We respect your privacy and thank you for
placing your trust in us. You can unsubscribe at any time, see below.

To learn more about us; the services that we offer; research topics
in our content rich Newsroom; review Presentations that we have
given; please visit our website at www.BushnellCompany.com, send
an e-mail to Info@BushnellCompany.com, or call us at 512-291-
9400.
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